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Part A

Data of the Institution

1. Name of the Institution

SVKM S NARSEE MONJEE COLLEGE OF
COMMVERCE AND ECONOM CS ( AUTONOMOUS)

Name of the head of the Institution Dr. Parag Aj agaonkar
Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02242338000

Mobile no. 9869076756

Registered Email

par ag. aj gaonkar @ntce. ac.in

Alternate Email

princi pal @ntol | ege.in

Address Bhaktivedant Marg , Opp Cooper Hospital
City/Town Munbai
State/UT Mahar ashtra

Pincode

400056




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

26- Sep- 2019

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Nirmal a Chavan

Phone no/Alternate Phone no.

02242338005

Mobile no.

9987195253

Registered Email

ni r mal a. chavan@ntce. ac.in

Alternate Email

nncol | ege@ntce. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nntoll ege.in/iqgac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://nntoll ege.in/wp-cont ent/ upl oads

[ 2020/ 11/ Acadeni c- Cal ender - Dat es-f or -
Sem | 111-V. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AuErEleaT Period From Period To
2 A 3.43 2017 17-Jan- 2017 31-Dec- 2025

6. Date of Establishment of IQAC

17-Jul - 2006

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://nmcollege.in/iqac/
https://nmcollege.in/wp-content/uploads/2020/11/Academic-Calender-Dates-for-Sem-IIII-V.pdf
https://nmcollege.in/wp-content/uploads/2020/11/Academic-Calender-Dates-for-Sem-IIII-V.pdf
https://nmcollege.in/wp-content/uploads/2020/11/Academic-Calender-Dates-for-Sem-IIII-V.pdf

An | ndi an Perspective
Session 2. Self

Pl agi arism |ssues &
Consequences

I nt ernati onal \Webi nar 25- May- 2019 500
I nt ernati onal Webi nar 23- May- 2019 620
Ref i ni ng Personal

Ef f ecti veness.

Nat i onal Webi nar Seven 22- May- 2019 450
Secrets of Menory :

Nati onal Webi nar Data 19- May- 2019 600
Centricity in

Admi ni stration

Nat i onal Webi nar 18- May- 2019 600
Sessionl. SelfPlagiarism

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with
duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Organi zi ng Faculty Devel opnent Progranms and various nati onal

Webi nar s

and i nternational



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9910_Quality_Initiatives.docx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9910_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9910_Minutes.pdf

| QAC took initiatives in sending the
revised NAAC Criteria and filling of

| QAC nenbers for Workshops regarding the
the AQAR report

Training for assessnent ‘ Quiding through OSM Hands-on-training’ organi sed
jointly by Exam nation conmmittee, CAP committee and | QAC

Research oriented Faculty Devel opnent program on ‘Adninistration of an Incubation
Centre’ organi zed by | NTENT, BMS Departnent and | QAC

No Files Upl oaded

13. Plan of action chalked out by the IQAC in th

e beginning of the academic year towards Quality

Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Log book keeping for syllabus
conpl etion track record

It was suggested that a | og book be
created for recording a documentary

evi dence for inplenentation of teaching
pl ans. This | og book was created and
mai nt ai ned by teachers. The | og book
format was finalized keeping the NAAC
and teachers’ APl requirenents in m nd.

Class Mentors System

The suggestion of having class nentors
had been inplenented fromthe nonth of
February 2019. Each class has been
assigned a teacher-nmentor. The

coordi nator shared with the nmenbers
that a few teachers had used a Google
formto obtain basic feedback from
students in the class where they were
nentors. An analysis of the feedback
gave interesting insight into the
expectations of the students.

Record keeping for Students Progress

ion|The | QAC had proposed that a system
shoul d be put in place in order to
acquire data for student progression.
Subsequently the data was col |l ected
fromthe final year students of 201718
at their Convocation function on

physi cal forns.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 20- Dec- 2019
15. Whether NAAC/or any other accredited Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality/9910_Quality.xlsx

- body(s) visited IQAC or interacted with it to
assess the functioning ?

Date of Visit 02- Aug- 2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 23-Jan- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

SAP (Systens, Applications and Products
in Data Processing) software was

i ntroduced by the Managenent in the

Fi nanci al Year 20102011. The Col | ege
started using the FI CO (Financi al
Accounting and Controlling) nodule from
Sept enber 2010. Later the HR (Hunman
Resour ce Management System), MV
(Material Managenent System) and SLCM
(Student Life Cycle Managenent) nodul es
were al so introduced. As per the
directive of Departnment of Higher
Education, Pune, the coll ege nmintains
and updates information regarding
teachi ng and nonteaching staff, their
sal ary conponent and student

i nformation on the AISHE portal and MS
portal. Though not the norm under SAP,
there is an HRM system whi ch takes care
of adm ssions, attendance records of
staff and students, Student life cycle
managenent nodul e, payrolls etc The

adm ssion process is done using the SAP
software. The conpl ete Master List of
applicant as per Merit is displayed on
the college notice board. Simlarly,
Merit List (Categories w se) of

sel ected candidates list is also

di spl ayed on the college notice board
as well as on the college website as
per the adm ssion schedul e of

Uni versity of Muinbai.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year




Name of Programme

Programme Code

Programme Specialization

Date of Revision

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with

Programme
Code Specialization

Date of Introduction

Course with Code

Date of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BCom Account s 03/ 06/ 2019
BCom Busi ness Managenent 03/ 06/ 2019
BMVS Mar ket i ng 03/ 06/ 2019
BMVS Fi nance 03/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Foundati on Cour ses

03/ 06/ 2019

767

Envi ronnment al Sci ence

03/ 06/ 2019

767

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes




1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The col |l ege has established a mechani sm for taking feedback of teachers from
students on teaching, which is than shared with teachers through an interactive
nmeet i ng where shortconi ngs/ problens are di scussed and sol uti ons are suggested.
This helps in inprovenent of the teaching-Ilearning process. The college follows
the syl labus and paper pattern laid down by the University of Munbai for al

its courses. A formal nmechanismis in place for collecting feedback from
students, parents, enployers and alumi on the curriculum at |east once in the
year. The other forns of feedback are suggestion boxes at strategic points, e-
mai | s and formal application upl oaded on coll ege website, also encourage
feedback from students, parents, teachers, enployers and alumi. Mentor
faculties continuously get oral feedback from students on overall college
matters. The class representative comuni cates with the class nmentor faculty
for any suggestions or conplaints. A feedback process is kept on-going through
nmeeti ngs of student bodies |ike Student Council. The Council notes areas of
concern, if any, fromthe students’ point of view and places them before the
appropriate commttee for necessary action. A fornmal society of college alum

- NAAM conducts regul ar nmeetings in College. They provi de necessary inputs on
curriculum co-curricular and extra-curricular activities for the overal
col | ege students devel opnent. College invites the successful alumi for guest

| ecturers, sem nars, workshops, etc. Feedback from parents is taken formally

t hrough the feedback formand also in an informal manner in the orientation
nmeeting as well as on the occasion of the Annual Day gathering. Parents are
also invited on different occasions by the College to observe the progress of
their children and their suggestions are encouraged. A formal feedback system
is in place for enployers through its Training and Placenent cell. Prospective
enpl oyers |i ke KPM5 Barclays, EY etc. who visit the canpus for recruitnent of
students, give their feedback to the placenment cell and the college takes
necessary steps to incorporate their val uable suggestions. Introduction of a
Soft Skills course was one such step taken to fulfil the expectations of the

i ndustry. College invites academicians fromdifferent Colleges and Universities
for guest lectures, senminars and programes are organi zed for teachers and
students. Their feedback about the prograns, college and hi gher education in
particular is taken into consideration for enriching the curriculum and rel ated
activities of teaching-learning process. Teachers al so work on suggestions for
syl I abus revision from acadeni c peers obtained through informal interaction and
other foruns for comruni cation such as email, subject association activities,
interaction with visiting faculty and ot her experts during academni c gatherings
I'i ke workshops, seminars and refresher courses. The views are captured of
various speakers, experts and counsellors fromvarious fields of life who visit
the Col |l ege on various occasions. Their observations are noted through their
speeches, which also forma part of the feedback. Responses are anal ysed by the
heads of various departnents and suitable steps are taken for their

i npl ementati on. On the whole, the College ensures a healthy and progressive
environment for receiving and inplenmenting feedback fromits varied

st akehol der.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

MCom Banki ng and 60 94 63




Fi nance
MCom Advanced 60 112 57
Account nacy
BSc I nformati on 60 610 55
Technol ogy
BVS Nill 120 4864 108
BCom Fi anaci al 60 975 55
Mar ket s
BCom Accouting and 60 1928 56
Fi nance
BCom Nill 960 4403 804
No file upl oaded.
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3239 277 40 1 Nil |

2.3 — Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
41 41 3 33 33 10

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

? Providing Academic /Non-academic guidance ? Maintaining the list of LD students ? Maintaining the list of
outstation students ? Counselling the students with low attendance ? Monitoring the academic performance of
students ? Managing student behaviour, intervening and resolving problems ? Orient students with Examination
? Follow-up with the student who has undergone mentoring ? Addressing any other query of the students

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3516 41 1: 86

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

50

41

10

2

16

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9910_ict_tools_1621680367.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9910_e_resource_1621680372.xlsx

International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared
in the examination

Percentage

110

3239

.3

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. nntol |l ege.in
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
45210 MCom Banki ng & 52 48 92. 30
Fi nance
45211 MCom Busi ness 47 43 91. 48
Managenent
45209 MCom Advanced 49 49 100
Account ancy
45208 BCom Nill 767 767 100
45201 BCom Fi nanci al 51 50 98. 04
Mar ket s
45203 BCom Accounti ng 63 63 100
and Fi nance
45401 BMS Nill 111 111 100
45207 BSc I T 42 42 100
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9910_Evaluation_1629352272.xlsx
https://www.nmcollege.in

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. nntol |l ege.in

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Nill

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

No Data Entered/ Not Applicable !!!

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!



http://www.nmcollege.in

No file upl oaded.

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation
Center

Name

Sponsered By

Name of the
Start-up

Nature of Start-
up

Date of
Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
No Data Entered/ Not Applicable !!!
View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Adverti sing

5

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Ms. Neha I nt er nat 2019 Nill Nill Nill
Measuri ng Kushe i onal
t he | npact Jour nal of
of Stati st Recent
i cal Technol ogy
Techni ques and Engi ne
for Conput ering
ation of
Wi ghti ng
Factors in
Aval anche
Forecastin
g Model
No file upl oaded.

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9910_journals_notified_on_UGC_1621688663.xlsx

Name of
Author

Title of the
Paper

Title of journal

Year of
publication

h-index Number of Institutional
citations affiliation as

excluding self | mentioned in

citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
Present ed 6 Nill Nill Nill
paper s

At t ended/ Semi Nill 6 Nill Nill
nar s/ Wor kshops
Resour ce Nill 1 Nill Ni Il
per sons

No file upl oaded.

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

department

project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the
Consultan(s) programme
department

Agency seeking /
training

Revenue generated
(amount in rupees)

Number of trainees

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Project Edify Di xi t Muni ci pal 6 50
School
Proj ect Kadam - 6 50
Proj ect Pragati Bhanbhai Nenshi 6 25
Hostel for Grls
Proj ect Nirnman Nill 6 150
Proj ect Laabh Nill 6 45

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awardi

ng Bodies

Number of students




Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

agency

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Title of the
linkage

Nature of linkage Participant

Shari ng Turnitin NM M5 Nl Nil I Nill

Resour ce

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3.9

3.9

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

Nunber of inportant equi pnents
purchased (G eater than 1-0 | akh)
during the current year

Newl y Added




Val ue of the equi pnment purchased Newl y Added

during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting

Sem nar halls with ICT facilities

Classroonms with LCD facilities Exi sting

Semi nar Halls Exi sting
Laboratories Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Ful ly 19.11 2007
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type

No Data Entered/ Not Applicable !!!

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 131 3 131 1 2 30 1 17
g
Added 0 0 0 0 0 0 0 0
Tot al 131 3 131 1 2 30 1 17

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

200 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/9910_augmentation_details_1621681750.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/9910_Library_1621681861.xlsx

Li cence copy of conplete M crosoft Nill
Ofice with Ms-Team SharePoint, Forns,
Cl ass Not ebook, Wi teboard, Project,
Stream etc. with individual |1Ds and
passwor ds

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
15. 33 8.51 7.28 9

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

The Institute has a well-defined policy for maintenance and utilization of
all its physical and academc facilities. The Col |l ege has audi o vi sual
equi prent in various classroons, 2 conputer |aboratories, 1 electronic
| aboratory, 1 e-library facility and provi des access to e-books, e-journals and
dat abases t hrough coll ege website using individual 1d and password. Mintenance
of the conputers is carried out by the nanagenent appointed external agencies,
whi ch take care of installing software’s, operating systens and ot her
applications on all the conputers of the institute. AMC of the conputers al so
i nvol ves repl acenent of faulty hardware and or addition of the hardware
augnmenting the system configurations. Acadenm c and admi nistrative facilities
are mai ntai ned through annual maintenance contracts. Policy for maintenance and
utilization of « Classroons - Al classroons, semnar hall, Building are
mai nt ai ned under the supervision of the in charge of infrastructure and canpus
devel opnment. ¢ Conputers Laboratory - Please see the link ¢ Library - Please
see the link ¢ Sports Conpl ex (Gynkhana)

www.nmcollege.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Nill Nill Nill
frominstitution
Fi nanci al Support
from Q her Sources
a) Nati onal Nill Ni |l Ni |l
b) I nt ernati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

Soft Skills 16/ 10/ 2019 200 Pacenent Cell



www.nmcollege.in
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9910_Scholarships_1621577192.xlsx

Mock GD PI 30/ 08/ 2019 175 Pl acement Cel |

Pr e- Pl acenent 19/ 08/ 2019 250 Pl acement Cel |
Tr ai ni ng

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal

No Data Entered/ Not Applicable !!!

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
38 203 87 Nill Nill Nill

No file upl oaded.

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 6 BFM BFM Nill Nill
2019 7 BAF BAF Nil I Ni Il
2019 13 BMVS BMS Nill Nill
2019 1181 BCom BCom Nill Nill

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
CAT 5
Civil Services 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9910_Guidance_1625935079.xlsx

Activity Level Number of Participants
Umang State 1500
I nsi ght State 1200
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

No Data Entered/ Not Applicable !!!

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

N.M Col l ege Al umi Associ ation Movenent (NaaM, was conceived in 1997.
Regi stration No. E-29764 (BOM). Trusties of NAAM Anil Bhandari Mayank S. Shah
Murli Goyal Nailesh P. Dalal Narayan Pasari Priyesh Kandar Shatrughan Bashin

5.4.2 — No. of registered Alumni:

45000

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

3 Recogni zing and felicitating Toppers

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentralised and participative managenent is practiced in the institution for
its governance. This reflects in the practice that the institute does not
encourage only a few deci sion makers. It provides opportunities to all the
faculties to participate in the various areas of its functioning, therein
ensuring participative decentralised decision making. Al the activities
relating to academic, admnistrative and other allied areas are planned and

approved by the governing body and the Head of the Institution, based upon the
governnent policies, current needs, feed backs and representations fromthe
di fferent stake holders. The bottom up approach is nostly followed while

fram ng the policies and evol ving strategies. The Principal del egates necessary
powers to Program Coordi nators Heads of Departnents to carry out various
academic activities with operational autonony. The Principal also del egates
necessary powers to the Conveners of the various Associations, Conmttees C ubs
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to carry out various extra-curricular Co-Curricular activities with creativity
enthusiasm in the best all-round devel opnent of the | earners. The Heads of
Depart ment s/ Conveners encourage the nenber faculties to give their inputs,
opi ni ons suggestions. After careful consideration of the sanme, a participative
decision is taken for the academi c as well as non-acadenmic activities. The
teachers-in-charge of the various conmittees also give opportunities to the
various student heads representatives to arrange and conduct the events and
progranms with utnost creativity and zest. Bi-Annual feedback is taken from
students and the necessary actions are taken to ensure the continuous inparting
of good quality education. Thus, we can clearly see that a strong participative
culture is emerging at the academ ¢ non-academ ¢ areas of the institution. Al
the faculties are given freedomto design inplenent their own teaching
net hodol ogi es and all the required Teaching Aids are provi ded wherever
required. For exanple: In the activities |like Adm ssions Exam nations, the
Principal, Vice-Principal, Head of Departnents, Faculties, Non-Teaching staff,
Admi nistration staff are conpletely in sync and with unified efforts, ensure a
snooth and error free process each tinme. Thus, we can say that the activities
i ke Adm ssions as well as Exam nations as conducted in a decentralised manner
with a participative approach in place.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The college follows Online Adm ssion
process which is detailed on the
coll ege website (www. nntollege.in ). To
ensure transparency in the adm ssion
process an Adm ssion Conmittee is
fornmed. All the adm ssions are
processed through this cormittee for
proper scrutiny of docunents. The
adm ssion process is done using the SAP
software. The conpl ete Master List of
applicant as per Merit is displayed on
the college notice board. Simlarly
Merit List (Categories w se) of
sel ected candidates list is also
di spl ayed on the college notice board
as well as on the college website as
per the adm ssion schedul e of
Uni versity of Minbai

I ndustry Interaction / Collaboration Wth the objective of enabling the
students to establish the |ink between
theory and practice and to establish
Institute Industry relationship on a
per manent basis, the coll ege organi zes
a Guest Lecture Series and industrial
visits/ educational tours every year.

Human Resour ce Managenent Col | ege provides various facilities
and concessions to pronbte quality
enhancenent efforts by faculties.

Faculty across courses are relieved to

enable themto attend Refresher Courses




[ Orientation Progranmes/ Summrer
School /Wnter School/ Short term
Courses / Faculty Devel opnent
Programes etc. Renuneration to
contractual teachers is at a scale
hi gher than the average. Though not the
norm under SAP, there is an HRM system
whi ch takes care of adm ssions,
attendance records of staff and
students, Student life cycle nanagenent
nodul e, payrolls etc. Al prospective
candi dates who apply to the college for
teaching positions are required to give
a denonstration lecture to prove their
teaching skills. The denonstration is
chaired by senior faculty nenbers of
the rel evant subjects. This is done
prior to the personal interview A soft
skill induction programfor new
appoi ntees is mandatory. A witten
exam nation is conducted to filter
prospective non-teachi ng enpl oyees of
Cass Il 1V.

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

The col |l ege has added necessary
hardware and software to equip
cl assroons and | aboratories with ICT
facilities. « The UGC network resource
center is available free of charge for
accessi ng dat abases, OPAC, and
Internet. ¢ Library has an
institutional nmenbership of British

Counci |, Indian Conmerce Associ ati on,
and Maharashtra Economni c Devel opnent
Council. « Direct access to several

dat abases related to online journals,
conpany data, |aws, eBooks, etc. useful
for studies, projects and exercises
from
http://ezproxy.svkm ac.in: 20048/ 1 ogin -
NLI ST Dat abases ¢ Scanni ng and Printing
facilities for teachers « Conpletely
aut omated wi th KOHA sof tware Conputer
El ectroni c Laboratory: ? Two well -
equi pped conputer | aboratories with 80
conput ers enhance the | earning process
and rel evant |icensed softwares which
enabl e the proper conduct of the
Uni versity prescribed courses. As
agai nst the University of Minmbai norm
of 2-3 students per conputer, we
provide a conmputer for each student to
i nprove the quality of practical
teaching and | earning. A Language Lab
has al so been established to provide an
interactive and student —centric
| earni ng experience.

Research and Devel oprent

The faculty is provided with al




Presentation conpetition. Under the CP
and SWS5 programme of DLLE, students are
encouraged to wite research reports by

resources to undertake research based
activities. Each full-time faculty of
the college is provided with a | aptop
with W-Fi facility to help themin
research work. Direct access to severa
dat abases related to online journals,
conpany data, |aws, eBooks, etc is nade
avail able to faculty from
http://ezproxy.svkm ac.in: 20048/ | ogi n
Li brary has an institutional nenbership
of British Council, Indian Conmerce
Associ ati on, Maharashtra Chanber of
Commer ce and Maharashtra Economi c
Devel opnent Council which can be
avail ed by researchers for getting
access to study material of their
respective streans. Library facility is
avai l abl e for research from7 a.m to 7
p.m so that staff and students can
access UGC Network Resource Centre as
per their convenience. Teachers are
encouraged to publish their research
papers in reputed journals. The coll ege
publ i shes a peer revi ewed Refereed
research journal ‘Nav Manthan” with
| SSN 2349- 7327 and ENVI SAGE with | SSN
2395-7212. The Research journal ‘Nav
Mant han’, and Students Journa
‘Envi sage’ are upl oaded on the college
website. Copies of the Publications are
freely available for reference in the
Col l ege Library. The Coll ege got
perm ssion from University of Minbai
for formng the Research Centre in
Account ancy and Busi ness Policy and
Admi nistration to pronote research
related activities anong student and
teaching fraternity. The teachers are
al so encouraged to apply for
recognition as PG teachers from Minbai
University and to serve as Ph. D
Cui des. In order to encourage research
related activities anong students,
every year the Econonics Association
organi ses EPSI LON- An annual
i ntercoll egi ate Research Paper

undertaking field surveys and

interviews, the results of which are
published in the coll ege research

j our nal

Curri cul um Devel opnent

encouraged to attend syl labus revision

The curricul um prescribed by the
Uni versity of Munbai is followed for

all the programmes. Faculties are

wor kshops conducted at vari ous




col | eges. Accordingly nenbers of the
faculty regularly attend sem nars /
wor kshops etc. on syl |l abus revision.
The col |l ege has been granted Autononous
status henceforth coll ege decided to
reframe curriculumof first year of
B. COM and SFC with effect from 2019
-20. NM M5 School of Busi ness Managenent
organi zed Faculty Devel opnent Programre
from 16th to 18th Decenmber 2019 to
train the faculties for revising the
syl | abus under autonony. Faculties
handl i ng the existing course
i ndi vidually provide general
information on the quality of the
course strategic directions for the
course etc. Faculties analyze the
present curriculumand update it with
the current industry / societal
requi rements. The draft syllabus is
prepared after mappi ng course outcones
wi t h program out cones. A departnmenta
staff nmeeting is conducted to
consolidate the identified curricul um
gaps in all the above phases. The
suggestions will be recorded and put
forward in BOS neeting. Each
departnent’s Board of Studies conprises
of Head of Departnent Al Full tine
faculties of departnent Industry Expert
Vi ce Chancel | or Nom nee Subject Experts
And Students’ Representative In BOS
neeting, detailed discussion is carried
out on the basis of industry
requi rements, students’ expectations,
time requirenent for conpleting
syl | abus, pedagogy to be used etc. for
finalizing the curriculum The
curriculumis approved in the BOS
nmeeting and presented in Academc
Counci|l for review Academ c Counci
reviewed and ratified the syllabus for
First year of B.COM and SFC which is to
be i npl emented from 2020-21.

Teachi ng and Learni ng

Student centric learning is focused
on the needs of students, their
abilities, interests and | earning
styles where the teacher acts as a
facilitator. C assroomteaching is one-
to-many, but to make it nore students
centric, the teacher adopts various
strategies. The follow ng participatory
teaching-learning activities are
undertaken: Al the classroons of the
college are air-conditioned with
necessary equi pnent the classroons are
al so equi pped with nodern teaching aid
like Smart Board. Teachers can access




Conmput eri zed cat al ogue (OPAC) where one
can |l ocate for books according to
author, title, publisher, accession
nurmber and cl assification nunmber. 24 X
7 Internet facilities enables teachers
to access on line e-resources such as
I NFLI BNET in addition to availing the
excellent library resources. Teaching
net hods are adopted as per the
requi rement of the prescribed
curriculum Interactive nethods are
used to discuss fundanmental concepts
and students are encouraged to ask
guestions. The faculty uses innovative
teachi ng | earni ng nmet hods such as rol e-
pl ays, group discussions and news
article discussions. Black Board
Technol ogy has been introduced to
provide a virtual |earning environnent
and to serve as a platformfor
comuni cati on and sharing academ c
content with students. A Language
Laboratory has al so been established to
provide an interactive and student
—centric |earning experience. Field
trips and industrial visits and
wor kshops are organi zed to understand
the practical nature of the subjects
t aught .

Exam nati on and Eval uati on

The college follows all the
O di nances as |l aid down by the
Uni versity of Munbai regarding
exam nation, eval uation, gracing,
noder ati on, reval uation, renuneration,
student progression etc. As an
affiliated coll ege of Minbai
Uni versity, we have adopted the online
system for assessnent of answer sheets
for all third year exans conducted by
Munbai University. Beside the stated
norns, the college adopts the follow ng
strategies for quality enhancenent:
Strict confidentiality is maintained in
setting the question papers. Al
chairpersons are required to subnit a
seal ed copy of synoptic answers al ong
with the seal ed sets of question
papers. For quality assurance a
dat abase of senior faculty across
reputed institutions is maintained for
t he purpose of noderation and
reval uation. The coll ege updates al
the exam nation related information on
the coll ege website for ready reference
of students and parents. Each staff
menber is provided with their
i ndi vi dual supervision duty schedul e
along with the guidelines for reporting




time, invigilation responsibility,
reporting of unfair neans etc. This
schedul e is useful for the staff
menbers at the time of their pronotion
under CAS. Ordinarily no | eave of
absence is granted to any staff nenber
during exam nation. Teachers are
requested to give their contact details
during vacation for any emnergency
concerning exam nation / marks entry.
The col |l ege has been granted Autononous
status henceforth coll ege decided to
devi se its own exam nation and
eval uation systemw th effect from
2019- 20

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

SAP (Systens, Applications and
Products in Data Processing) software
was i ntroduced by the Managenent in the
Fi nanci al Year 2010-2011. The Col |l ege
started using the FI CO (Fi nanci al
Accounting and Controlling) nodule from
Sept ember 2010. Later the HR (Human
Resour ce Managenent Systen), MV
(Material Managenent System) and SLCM
(Student Life Cycle Managenent) nodul es
were al so introduced. As per the
directive of Departnent of Higher
Educati on, Pune, the coll ege maintains
and updates information regarding
teachi ng and non-teaching staff, their
sal ary conmponent and student
i nformation on the AISHE portal and MS
portal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date To Date Number of Number of

participants participants
(Teaching (non-teaching

staff) staff)



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9910_Faculty_Emp_1620661213.xlsx

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

3 1 2 8

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

1 1 1

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

1. College Audit are carried out by Statutory auditors as appointed by the
Managenent 2. Statutory auditors appointed - Kishore A Parikh and Conpany.
Auditing done on half yearly basis. Method of accounting is on cash basis. 3.
The last audit done was for the year ended 31.03.2020. Action been taken on
issues raised in the audit. 4. A governnent audit conducted as per instruction
of governnent officer, nanely a) By the Ofice of Accountant General: Audit
conducted until the year 2010-2011 b) By the Departnment of Hi gher Education
Munbai Region. : Audit conducted until 2010-2011. 5. Hitherto there have been
no maj or and m nor audit objections.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Admi ni strative No Nill No Ni Il

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
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Ni |

6.5.3 — Development programmes for support staff (at least three)

NI L

6.5.4 — Post Accreditation initiative(s) (mention at least three)

NI L
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Ol i ne 20/ 04/ 2020 20/ 04/ 2020 30 20

I nteractive
Sessi on on
* Sexual
Har assnent at
Wor kpl ace
Preventi on,
Protecti on and
Redressal’ for
Non — teaching
staff.

Pragat i 20/ 08/ 2019 13/ 02/ 2020 20 16
Pr oj ect

or gani sed by
NSS Uni t

Speaker Nill Nill 20 25
session on
LGBTQ
Inclusivity
or gani sed by
NSS Uni t

Title Through 08/ 08/ 2019 08/ 08/ 2019 20 11
the Eyes’ Event
organi sed by NM
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- Rotaract club
on LGBTQ

I ncl usi vi tyof

t he progranme

Pr oj ect
Mari gol d
organi sed by
ENACTUS Team —
Degree Col | ege

14/ 10/ 2019

31/ 12/ 2020

20

15

Sel f - Def ense
Wor kshop
organi sed by
Wen
Devel opnent
Cell — Degree
Col | ege

16/ 08/ 2019

16/ 08/ 2019

15

20

Heal th
Sem nar
organi sed by
Wonen
Devel opnent
Cell — Degree
Col | ege

13/ 12/ 2019

13/ 12/ 2019

14

22

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

15 -

Installation of PV nodules of the rooftops of the Institute buildings.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift Yes 1
Ranp/ Rai | s Yes 1
Braille Yes 1
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes Ni |l
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)
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Code of conduct 01/01/ 2019 Updated regul arly
(handbooks) for various
st akehol ders

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Rainwater Harvesting Project 2. Plantation of Trees 3. Collection and
Segregation of Waste by placing Bins 4. Awareness drive for conserving fuel,
electricity and water through posters displayed on notice boards and in cl ass

roonms. 5. Placenent of air purifying and oxygen enriching plants at every fl oor
of the college 6. General initiatives to save electricity like swi tching off
light/fan switches after lectures, running ACs at higher tenperatures to
conserve electricity etc. 7. Institutionalized enmail IDs to all staff nenbers
to save paper.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

bj ectives : ¢ To custom se training nodules for the all-round devel opnent of
the students of NM Col | ege, thereby propelling theminto corporate life after
college. « To enpower the students in identifying and transcending in their
potential through soft skills training. ¢ To bridge the gap between the
academ a and the corporate by arranging for guest |lecturers from various
i ndustries and openi ng avenues for corporate student’s interface. ¢ To provide
enpl oynent opportunities in the formof summer internships and placenents for
the students Training Placenment Cell was started as an initiative by SVKMwith
a goal of providing training to students to make a snooth transition from
academics to industry and to open up enploynment opportunities for them The
cell began its journey in 2010 with a trainer a placenent officer. Like any
ot her endeavours which is its infancy, it had to netanorphose to the |evel of
potential that it has achi eved today. This netanorphosis included chall enges
I i ke understanding and identifying the conpetencies required by fresher’s,
getting students to understand the inportance of training before they enter
corporate life, better coherence and synergy between Training functions and
Pl acenent functions and seamnl ess execution of Training Placenent activities.
Training: Soft skills are necessary for the all-round devel opnment of an
i ndi vidual. The training concentrates on three major areas to becone corporate
ready Sel f-managenent skills and Peopl e- managenent skills and Corporate
Readi ness. The First Year focuses on laying a foundation with focus on the Self-
Managenent skills. The Second Year pays attention on People Skills. The soft
skill training is conpulsory for all the students (Self Finance Courses) and
students registered for training and placenents in B.comand the mininmum
attendance for soft skills training is in accordance with the university rule
of 75 m nimum attendance. The training for Third Year students is a pre-
pl acenent package whi ch focuses on assisting the student in securing the
enpl oyment of choice. The training for the final year is conpulsory for al
students (Self Finance Courses B.com who have registered for Training and
Pl acenents. Training is provided by in house and visiting trainers adopting
scientific methods such as Sel f-Assessnent Questionnaires, Role Plays,

Di scussi ons, Assignnents, Video clips etc. For TY continuous training is
provided in formof nmock interview rounds conducted by Trainers and Pl acenent
O ficers. Placenents: Placenents serve as a |aunching pad for students for them
to make the critical |leap fromacadenic to corporate. It hel ps students to plan
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their career by providing informati on and gui dance about the conpani es which
approach the Coll ege for placenent. The Canpus Pl acenents process is
tentatively schedul ed from Novenber to February. The sel ected students join the
companies in the nonth of May —June after conpletion of their final
exam nation. The evidence of success: ¢ The Training and Placenent Cell of the
col | ege has successfully trained and pl aced students since 2012-13,
incrementally adding to the tally every year. ¢ The percentage of students
conpleting the training sessions has increased from47 in 2012-13 to 94 in
2018-19, with the nunber of training hours for each student al so increasing
from 10hrs to 20hrs for pre placenent packages. ¢ Based on the feedback of the
conpani es and the continuous industry updates regarding soft skills
conpetencies, the Cell has constantly updated training nodul es including
2018-19. + Due to such inproved training nodul es being inplenented, the Cel
has successfully achieved to consistently attract high value industries to
recruit quality talent fromthe College. This is reflected in the salaries
of fered by Conpanies — in 2012-13 the maxi mum salary was 5 lacs p.a. and the
maxi mum sal ary range for 2018-19 is 11 Lacs p.a. ¢ The number of conpanies
visiting our campus has increased every year fromjust 26 in the year 2012-13
to 53 in 2018-19. ¢« Due to established nmechani sm of recording and inplenenting
f eedback from conpani es, the nunber of repeat conpanies com ng on canpus have
i ncreased consistently. Problens Encountered: ¢ Strength of Bcom students being
huge, inplenenting conpul sory training programme for all of them becones
difficult. Hence only students who register for training in FY, SY and TYBcom
are availed this programe.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. nntol | ege.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

VI SION To provide affordable quality education, while equipping students with
know edge and skills in their chosen stream incul cate values, identify hidden
talents, provide opportunities for students to realize their full potential and
thus shape theminto future | eaders, entrepreneurs and above all good human
beings. M SSION To strive for quality education in keeping with the notto of
the coll ege, “Excellence in Education” and prepare young m nds for inbibing
know edge, skills and sensitivity. OBJECTIVES 1. Inpart education of the
hi ghest standard through val ue based holistic teaching and | earning by
integrating traditional and innovative practices. 2. Create a platformfor
students for exploring their creative potential and nurturing the spirit of
entrepreneurship and critical thinking. 3. Inculcate a strong belief in hard
wor k and core val ues of gender equality, human rights and ecology in order to
make them socially responsible citizens. 4. Equip students with the skills
needed to adapt better to the changing gl obal scenario and gain access to
mul tiple career opportunities. 5. Provide inclusive education by naking it
accessible to all section of society. 6. To namintain and pronpte equality,
transparency, conpliance and sustainability in governance and service delivery.

Provide the weblink of the institution

https://ww. nntol |l ege.in

8.Future Plans of Actions for Next Academic Year

The col |l ege has recei ved Aut ononbus status from UGC and University of Mumbai in
Cct ober 2019. We will inplenment Autonony in the academ c year 2020-21. The aimis
to build an institution of academi c excellence and a high ranki ng Aut ononous
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coll ege. The areas identified for inprovenent and growth according to the

gui del i nes of NAAC for Autononous col |l eges are Research, Coll aborati ons,

Consul tanci es, Best Practices and Infrastructure. Al these areas will be
addressed thoroughly. Starting with Curricul um Devel opnent- introduction of new
courses and progranmes is a top priority for Qur College. Accordingly proposals
are nade to the Governing Body to initiate one undergraduate progranme- B. Com
Honours. It is also proposed to inpart value added certificate courses in areas
of entrepreneurship and marketing. For curricul um devel opnment we are mappi ng our
syllabi with high ranking universities in India and Abroad. Syllabi will be
constantly upgraded based on this. The College is in talks for collaboration with
i ndustry associ ations and professional institutions for enhanced academ a-

i ndustry linkages. W are in talks with foreign and private universities for

col l aborations. Research culture will be actively pronoted anongst both staff and
students. Nunber of publications of each faculty will be increased as per the
NAAC gui delines. Faculty will be encouraged to publish books and qualitative
research papers. Teaching faculty will be supported to conplete their Ph.D

di ssertation. More faculties will be encouraged to take up research formally. The
entire teaching faculty will be involved in creating a truly autononmus and
qualitative institution. It is planned to assign each netric/ criterion to one
faculty creating teans of faculty to develop that criterion, edging the College
towards a better grade. The managenent has assured to create nore infrastructure
to initiate new programmes and activities such as incubation and extracurricul ar
activities. The building of infrastructure is under progress. W are interacting
with a college from SNDT University to initiate a paperless office with online
functioning of daily administration as well as Collation of data required for
NAAC. It is proposed to acquire software for the sane. Mentoring systemis to be
strengt hened. The Col | ege proposes to streanline its various activities by
establ i shing Centres of Excellence. Each centre will house associations rel ated
to the given objective. Under Autonomy, we intend to offer rigorous

under graduat e, postgraduate and Research programmes to ensure that students
becone global citizens, entrepreneurs and socially responsible enpl oyabl e human
resour ces
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